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Note:
Please complete in
BLOCK CAPITALS.
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Note:

*On leaving service

before 2 years'

service in the scheme, the
member is entitled to a
refund of contributions.
This refund can either be
(1) an actual refund of the
employee/AVC contributions
paid or (2) a refund based
on the then value of the
employee/AVC contributions
paid.




Note: . . .

TContributions must

remain fixed from one . ‘

review date to the next
and cannot be varied
DEEEEEEEE
(See Section M -
Points 3 8.4 DEEEEEEEE

Tt Contributions can vary
during the scheme year. .
(See Section M -

€ jm % €l %
®
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Note:

#Any future redirections
or switches will need to
be countersigned by the
Trustee.

Note:

*PensionSTAR is only
available if chosen
at the outset.

Note:

If you choose the
PensionSTAR (ARF)
investment strategy,

you should note that
Revenue restrictions may
prevent the member from
investing the proceeds of
their Pension Plan in an
Approved Retirement Fund
at retirement.

Continued overleaf




@ Investment Options (continued)

2. Matrix Fund Choice
Please specify the Matrix Fund(s) that should apply to contributions:

Sector Fund Name Regular Contribution Single Contribution
Employer/ AVC Employer/ AVC
Employee Employee
ACTIVE MANAGEMENT
Note: Equity Concentrated Funds 5% 5 Global % % % %
. Yolu can choose a 5% 5 Europe % % % %
combination pf up to 10 5 % 5 Asia Pacific % % % %
funds for your investment. )
5% 5 Americas % % % %
Geographic Funds Irish Equity % % % %
Eurozone Equity % % % %
Note: American Select* % % % %
*These funds European Select* 9 9 9 9
are managed by P % % % %
Threadneedle Global Equity Funds International Equity % % % %
Investments and are Dividend Growth . . . .
subject to an additional ) % % ) %
management charge of Global Select % % % %
0.5% per annum.
Managed Funds Dynamic % % % %
Performance % % % %
Balanced % % % %
Cautiously Managed % % % %
Secure % % % %
Note: Unitised With Profits Fund ~ SuperCAPP % % % %
Investments in the
SuperCAPP Fund require Fixed Interest/ Long Bond % % % %
' Bond Funds A
prior approval from Active Fixed Income % % % %
Eagle Star/Zurich if
the age next birthday DEPOSIT FUND
exceeds 55. Deposit Fund Deposit Plus % % % %
INDEX TRACKER / EXCHANGE TRADED FUNDS
Geographic Funds India Equity % % % %
R Note: Europe ex-UK IndexT % % % %
These funds are Japan Indext % 9% o %
managed by Barclays UK Indext % % % %
Global Investors.
Sector Fund TopTech 100 % % % %
Commodities Fund Global Commodities % % % %
Property Equity Funds European (Ex-UK) Property % % % %
Australasia Property % % % %
STRATEGY FUNDS
Strategy Funds Green Resources % % % %
Earth Resources % % % %
Diversified Assets % % % %
OTHER FUNDS
% % % %
% % % %
TOTAL 100% 100% 100% 100%

Note: For this product you can only switch within the Matrix range of funds.



Note:

Sections | and J are
optional. If you are not
opting for risk cover
then please proceed
to Section K.

 Yes




% of salary

Note:
*Waiver of Premium
benefit ceases at age 60.

Note:
*Please see definition
on opposite page.




Arector: Signature of Director
Please sign and date. X

Note:

Part (a) must be signed in
all cases, together with
either part (b), (c) or (d) as
appropriate.

Arector: Signature of Director
Please sign and date. X

K/D;rector: Signature of Director
Please sign and date. X

/Jwividual/

Corporate Trustee:

Please sign and date. X .. .. ....

Signature

/;dividuall

Corporate Trustee:
Please sign and date. X

Signature

Continued overleaf



Adividual/

Corporate Trustee:
Please sign and date.

/;ldividuall

Corporate Trustee:
Please sign and date.

/ Director

(of employer):
Please sign and date.

Airector

(of employer):
Please sign and date.

Signature

X

Signature

X

Signature of Director

X

Signature of Director

X
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Direct Debit Instruction

@ Additional Notes

1.

The employer has discretion when determining to which employees they wish to offer membership of a pension
scheme. They can have one rule for all employees, one rule for groups of employees (i.e. a category for managers
and another category for staff with different eligibility conditions) or the employer can use their discretion per
employee. For AVC only schemes eligibility will always be voluntary.

Vesting:

Statutory Vesting:

The Pensions Amendment Act 2002 requires that an employee who has at least two years' service as a member of
a pension scheme must be provided with a preserved benefit on leaving service. A qualifying employee who has less
than two years' ‘qualifying service” as a member of a pension scheme would only be entitled to the value of his/her
own employee and AVC contributions on leaving service. In this instance, the member would have no rights to the

employer contributions.

Immediate Vesting:

If selected, on leaving service, all pension scheme members will be entitled to the value of the employer
contributions, the employee contributions and all AVC contributions. However, if the member leaves service with
less than two years’ service as a member of the pension scheme and elects for a refund of contributions, this refund
will only be in respect of his/her own employee/AVC contributions. In this instance the member waives the right to
benefits accrued from the employer contributions.

Other:

The employer may select an alternative Vesting rule in between Statutory Vesting and Immediate Vesting. For
example, the employer may decide that a member who leaves service after one years’ pension scheme service will
be entitled to 50% of the value of the employer contribution. As above, if the member leaves service with less than
two years' service as a member of the pension scheme and elects for a refund of contributions, this refund will only
be in respect of his/her own employee/AVC contributions. In this instance the member waives the right to benefits
accrued from the employer contributions.

When choosing between a fixed and variable contribution basis, the employer will need to take into account how
they propose to administer the contribution reconciling for employee and employer contributions. If the employer
chooses fixed, the contributions can only be changed once a year (i.e. at the start of the policy and at each renewal
date thereafter, which probably coincides with the employees’ annual salary review). Alternatively, the employer
might prefer to take account of fluctuating salary levels throughout the year (e.g. bonuses and overtime). In this
event, the variable option would be more suitable.

To operate a ‘fixed contribution basis’ for weekly paid employees, the employer must use ‘averaging’ in respect of
contribution payments, i.e. each month Eagle Star collects the weekly contribution multiplied by 52 and divided by 12.

Group Life and/or Disability benefits must be insured on a separate basis for variable contribution cases; or can be
insured on a separate basis where the membership is equal to or greater than 20 members. The cost of cover must
be paid in addition to the employer contribution.

The amount of the dependants’ pension is not guaranteed. Instead, additional lump sums are insured to cover
dependants’ pensions. These additional lump sums are estimates of the actual lump sums that would be necessary to
purchase the appropriate pensions, which would depend, among other things, on the age of the members’ spouses
and on the level of interest rates at the time the pensions would be required. These estimates will be reviewed on a
regular basis.

4. Your Instruction to the Bank, and Signature(s)
| instruct you to pay Direct Debits from my account at the request of Eagle Star
Life Assurance Company of Ireland Limited. The amounts are variable and may be

®  Eagle Star Origi Ref deducted on various dates. | understand that if any Direct Debit is paid that breaks
ZU RICH EZJi2 SEY OMEIELEY [KE: /.') us the terms of the Instruction, the Bank will make a refund. | understand that Eagle Star
9 9/2 8 2 9 Life Assurance Company of Ireland Limited may change the amounts and dates only

Please complete

1.

The Manager

Full Postal
Address

. Name(s) in which

Account to be
debited is held

. Bank Account

Number

Sort Code

after giving me prior notice. | will inform the Bank in writing if | wish to cancel this
Instruction.

Eagle Star Reference

The Direct Debit Guarantee
This is a guarantee provided by your own Bank as a member of the Direct Debit
Scheme, in which Banks and Originators of Direct Debits participate.

Bank Limited If you authorise payment by Direct Debit, then:

e your Direct Debit Originator will notify you in advance of the amounts to be
debited to your account;

e your Bank will accept and pay such debits, provided that your account has
sufficient available funds.

If it is established that an unauthorised Direct Debit was charged to your account,
you are guaranteed a prompt refund by your Bank of the amount so charged. You
can cancel the Direct Debit Instruction in good time by writing to your Bank.

Banks may decline to accept instructions to pay Direct Debits from some Signature(s) of Account Holder(s)
types of account.

X
X

Date
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Eagle Star Life Assurance Company of Ireland Limited

Eagle Star House, Frascati Road, Blackrock, Co. Dublin, Ireland.

Telephone: 01 283 1301 Fax: 01 283 1578 Website: www.zurich.ie

Eagle Star Life Assurance Company of Ireland Limited is regulated by the Financial Regulator.
Intended for distribution within the Republic of Ireland.

The information contained herein is based on Eagle Star/Zurich’s understanding of Z Rl C H ®
current Practice as at February 2009 and may change in the future. U



